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THIS AGREEMENT 4 =nade this ’%i'{%‘z f‘%@y of Junes, 1983 by and
tetween the SUPF =ORTIVE STAFF SOCIATION OF OCEAK COUNTY
COLLEGE, hereina frer &a@@te%eb ?ﬁ%@??%& to 23 "Rsspciation®,
anc the BOARD OF TRUSTEES OF OCEAN iﬁ%%?? COLLEGE, hereinafter
sometimes referr— =d to as "College®

w1 THNE = §ETH:
principles_of Asz regment

4. This Agz reement is negotiated in order to establish
for jts term The terme and conditions of employment for all
wembers of the = taff employed in the clasgifications set forth
in Article I=A == elow.

He The CoE. lLege and the Aszsociation recognize the
im @afiaﬁsw of oes— derlys just and expeditious resolution of
disputes which == ay arise 25 to the proper interpretation or
implementation cwe f this Agreement.

e The Co &_ Lle and the Associstion accept the provisions
of this Agreemer st as commitments which they will cooperatively
and in good fai ®-h ponor, support snd seek to Tulfitl.

e The pre—svisions of this Agreement will constitute 3
Linding obligat "8 on of the parties for the duration hereof, or
until changed b e nutual consent in writing.

ARTICLg I
Recognition

Ae

Unite

the exclusive a =id

negotistions as
Lausy 1975, for
secretarial/cle
employed by the
%étﬁt aoril 2%

(S
xhibit TAY.

The Board hereby reccgnizes the Assocciation as
sole representative for collective regular

&
er

defined in Lhapt 1273, New Jersey Public
atlt regular full-time and part-time
rical emginpees presently employed or hereafter

College, as defined in PERC s Lertification

197%, and attached tc this Agreement as
gjgﬁngﬁaizgigzeea Unless otherwise indi sateé,
vee™, when used hereinafter in this égr ment,
all employees represented by the ﬁssecia%zan in

unit as abowve @e??aea, and reference to female

include male emplovees.
ARTICLE 11
= egotiation of Successor Agreement
A, Policy— _Changes. This Agreement contains the entire
uncderstanding ==t the parties and there
warranties, O3 St

are no representations,

enants, or undertakings,

octher

gther than

Y



expressly set fa—rth herein, ang ?gﬁ tollege and the
Association are hereby bound te the extent of this A. greement
ang to any mande=s tory laws applicable to the emﬁ%ﬁf%e -egmployer
relationship be B ween 1the parties.

Bs HNot eaws— lier than September 15, 1984, nor later than
SDciober 15, 18£8, the Ls{igﬁ@ and Association auree to
negotiate over &= Successgr agreement in accordance with the
procedure set fe—>rth herein, in good faith effort on both sides
to reach agreeme= nt concerning salaries, congitions of
employment and «—=ther matters which are not reserved to the
Eoard as a2 ﬁ&%agggém&ﬁt prercgative or which is not prohibited
by law. Any age—eement so negotiated shall apply to atl
members of the r—3egotiasting unit and shall be reduced to
«fiting and sigr—=ed by all the parties.

Lo HNegotriesss tions shall commence with a meeting at a
sdtually gaq agﬁfgagstury»@iae within fifteen (15) working days
after receipt oF  mutwual proposals by the College and the
Associationy unk _ ¢ss the parties asgree to an extenszsion of time

dgesceribed here == . Fach party shall promptly make available 0
the other, ugon request, information within its gossession

«hich is not pr® vileged under the law and which is reasonable
anc necessary t the subjects under negotietion.

the bargaining unit will not be scheduled
to to participate during asr&?ﬁg hours in
s except as mutuzlly agreed Ly both

&
e Hepbe rs==
by the parties Fe
negotiation meet
parties to this

E. fHodif tignm. This Agreement shall not be modified
in whole or in = art by the part '“s, except by an instrument in
writing duly exe~ cuted by the parties. Any waiver by either
party to any par— t ot this Agreement shall not be deemed to be
& maiver of any other part of this Agreement.

Fo The Col lege agrees not to negotiate concerning said
employees” pegot. dation ynit, as defined in Article I of tbis
Agreement, with any organization othepr than the Associatio
for the duratiorse of this Agreement,

Ge buring the term of this Agreement, neither party
shall be regquire= d to negotiste with respect to any such
matter, whethe r of not covered by this Agreement and whether

or not within ths e knowledge or contemplation of either or both
of the parties & t the time they negotiated or executed this
Agreement.

™y



ARTICLE I11

Grievance Procedure

A. pefipit —Sons.
1., Gri =svance. A "grievance™ is a complaint by 3
ber of the ba wrgairving unit that there has been 2
é%ﬂ?ﬁF@?% satio == or misapplication of the terms of this

horeement and/or Colbege policy as per the Supreme (ourt West
Windsor decision s which misinterpretation or misapplication
directly affects saict grievaent.

?. Aug rieved_ Persop. An “eggrieved person” is the
e r50n OF person = or the Association making the claim.

Z, Par ty_im_lpnterests A “Yparty in dinterest” is the
pErSCn OF pDEersar: s making the claim, including the (ollege or

the Associatiome

&

purpose of this procedure is to secure
level, eguitable soclutions to the

time to time arise zffecting employees
and the employers s Both parties agree that these proceedings
#1LL be kegt as informal and confidential as may be
appropriate & @ ny Level of the procedure.

Be FEBurpese The
st the Lowest o ssibis
roblems which m= ay from

P

(o Protgguamres

Ts Eiﬁf@ﬁgogggiggg The number of days indicated at
each level sha l&_ be considered as a maximum and every sffort
should be made ®— ¢ expedite the process. The time limit
specified may, ¥ owevery; be extended by mutual asgreement.

2. Lewei 1 _-_ lppedizre_Superyisor. An employee with
s yrievance sha M= L first discuss it with his/her impmediate
supervisory, wit®— the ocbjective of resoclving the matier

informally. A =ssepresentative of the Asscciation shatl not be

Q?%fem* at this leve L. Within fifteen (15) workdays after the
grievant knew o == should have known of the events or conditions

on which the mr T3 e vance %s based, a grievance shall be

submitted in wr Sting to the supervisor who is the Director of

the Department =sor the Director”s desig nated representative, by

5

m?".

o

the grievant th rough an Assoccistion ?%g?ﬁ$€ﬁ?&*§¥§a A copy of
the grievance m =ust also be submitted to the Asspcistion by the

crievent—employ €. Within ten (10) workdays thereafter a

fel
written reply S hall be givern by the supervisor or designated

representative to the grievant with & copy to the Association.
2. te vel 2 - pirector. cof Perscnnel. If the
agurieved perso n is not satisfied with the disposition of
his/her grievarr ce at Level 1, or no decision has been rendered
within flve (53 work days after the presentation of the
grievance, hels BS ile the grievance in writing with the




Association withme in five (5) work days after the decision at
Level 1, or ten (103 work days after the grievance was
grgﬁsnte%g whicks ever is saoner, Within five (5) work days
atter receiving the written grievance, the Association shall
refer it to the Cirector of Personnel. The Director of
personnel shatb rencer a written decision within fifteen (15)
work davs f rec—eipt of the grievance.

ba éixﬁfii-ﬁu:wifﬁéiiiit el _tollege

person is not s&me tisfied with the disposition of his/her
,rievance at Lew=¢el 2, or if no decision has ceen rendered
=

within fifteen € 15) work days after the presentation of the

. IT the agorieved

ondis

“‘

grievance, hef ste ¢ may file the grievance in %réting with the
Association wi th» in five (53 work days after the decis s ion st
Level 2y or twermety (20) work days after the yrievence was
presented, whicke ever is sooner. Hithin five (5) work days
after peceiving the written gygrievance, the Association shall
refer it to the Pres ident of the {olleye or his designees The
dssocietion or T he grigvant shall 215, submit & copy of the
grievance to the Col Lege Board of Trustees for information
purposes only. Said grievance shall only be submitted ia
writinge The Pr—esident or his designee shall then render a
writien decisiorses within fifteen (15%) work days of receipt of
the grievance,
e bkew—el &t = Binding Arbitration For Grievances of
lerms_of This Agreement
Ca> If the aggrieved person is not satisfied with
the disposition of his/her srievance at Level %, or if no
decision has bee n rendered within twenty (20) “orking davys
after the grieva nce was delivered to the President of the
Lollege, helfshe may within five (5) work days after a decision
oy the President or twenty (20 work days after the ygrievance
was delivered tTos the “?:“%u&nt, whichever is sconer, recuest
in writing thae t the Assccistion submit dts grievance to
arbitrations IF the Association in its discretion determines
that the grievarse ce is meritoricus, it may submit the griesvance
on behalf of the individual to arbitration within fifteen (15)
“ork days afte p receipt of reguest by the aggrieved person,
(b= Within ten (10) work cgays after such written
notice of submis sion to arbitrations the College and the
Asscciation shalb L attempt to sgree upon a mutually acceptable
arbitrator and s hall obtain a commitment from said arbitrator
10 serve, If tt= e parties are wnable to agree upon an
arbitrator or toes obtain such a3 commitment within the specified
periody a regques t for a list of arbitrators may be made to the
mericen Arbitra tion Association by either partys The parties
haill then be bo und by the rules and procedures of the
rican Arbitra tion Association in the selection of an
itrator.

'



{3 The arbitrator so selected ghall confer with
the representati —wes of the (ollege zng the Association and
hold hearings pr =ompt @y, and shall issue his/her decizicn not
tater than twert v (2133 davs from the date of the closing of
the hearings, or if oral hearings have been waived, then from
the date the fin &l staitements and §rca fs on the issues are
submitted to him Aher The arbitrator”s decision shall be in
writing and shal L set forth his/her findings of fact,
reasoning and co srelu=13on a3 to the issues submitted, The
grbitrator shabi l be meithout power or authority to make any
gecision which ecuil #es the commissicn of an act prohibited by
laws or which 3s vio lative of the terms ¢f this Agreement, or
not the subliect ~yf tEie express terms of this Agreement. The
decizgion of the arbitrator shall be submitted t@ the ﬂ@arﬁ and
the Association and shall be final and binding to the parties.

{¢i3 In the event the arbitrability of a2 grievance
15 at issue begw een the parties, jurisdiction to resoclve the
issue shail rest solely with the arbitrator selected in
accordance wWith the provisicns peredin, which decizion shall bpe
final and binddirs ¢ on woth parties.

(e > The cost for the services of the arbitrator
including per <% em e xpenses if anve and actual necessary
rravel S&Q”?Sa%?ﬁ% ce e xpenses and the cost of the hearing roowm
shall e borne e qgual Ly by the College and the Associations
Any other expenss ¢35 incurred shall be paid by the party

incurring same .

6. Leseel 4 - Adyiscory Arbitration_ _For_College
Policy trievances

ies agyree that the grievance definition shall
clirde poelijcy grievances as per the Supreme
v decisions The parties further &gf%g that

rall have 2 Tinal step and terminate in

Qe o

iewance procecure for College policy
anc e shall follcow the same time table as
iz hed for grievances which may end in

n Arbitration.

Any sggrieved person
Grievance Procedure by
g representative

]

s
or by the
interest,

=
5



icipant in a grievance pFocedure

ion,
is brought up on charges, no
be put into effect without a
or of Personnel and/or hissher
: VF§§”T&?@ representatives of the

o coes not aspply to situstions
because of the nature of the

1. Uri §§§Qm3§§;§3g§§¢ ALL decisions rendered above
Lrevel 1 of the & rievance Procedure shall be in writing setting
torth the decis ¥ on and the reasons therefore, and shall be
trensmitted promes ptly to all parties in interest ang to the
dssociation.

24 AL L under this procedure
shall not be core all include only such
parties in dinter cr selected
representatives this Article.

Za i I in the of the Association, a

feo ¢ s & ¢clas up of emplovees, 1The
BmaYy submit g grievance in writing to the
Pera onne L di iy and the processing of such
a al i be comme at Level 2. The QS9QC3@§%&Q may
s g o rievance ough all levels of the ?1%¥‘ﬁ§9
Procedure even ¢ hough the aggrieved person does not wish to deo
({\}S

s sED grgte Grievance File. Ugon completicn of the
final step of a2 grievance process, including court action if
used by esither o arty, which resolves an issue in favor of the
grievant, commars icatdions and records dealing with the

rocessing of th at grievance shall be filed in a separate
grievance file = nd shall not be kept in the personnel file of
any ot the parti cipants,

ARTICLE 1V
& ssociation-Colleye Relatjonship
A The Col legye and Asscciaztion agree that there shall be

o discriminetic ny interference or coercion by either party
sgainst any smo b ovee becsuse of his/her membership in the
Associstion or b» ecause of his/her refusal to join the
Asscciation. T e Associestion further agrees that it shall not
unlawfully coerg g2 emplovees into &@&Lergwaga

Be The Bos rd agrees to make available to the Assogciation
all public recpor ds for their review that azre relevant to 2



tter containe d 1t 15 ynderstood that the
ard does not hess ro véég reports pF data
t public rece re== “*night to gﬂ%ﬁ Law® of
is State.
Whenevwe #=— any representative of the Association or any
s mut us==se Lly scheduled by the parties to g&r*iaisaie
king he—murs 4in negotiations, grievance proceedings,
es or meameetirgs with the Soarc or 1ts repre esgntative,
suffer = =0 Loss in paye. Nothing herein shall reguire
r o thre Colbege to schedule such meetings during

Os neprese m1tatives of the Associstion shall be perms itted
. transact of€i =——ial Association business on College property
- times and pia ==——es T o be determined in accordance with
revailing Colie e policy, procedures and regyulations. It is
d that s Ll meetings of the éggegiézisn shall be held
¢ jet rfere with or interrupt normal College
5, 1Hhe recaiest for scheduling of all meetings shall
hroug®h —g he wesignated College scheduling office,
£ The A55 =smoCi shall have the right to
syth & =5 t ters, dittoc and mimeoyraphi
caloasl TR ‘himes., at reasonable times when such
is not o ry e in use as detepmined by the College
resent atives,. Prior to such USes & written reguest
uire d y t he College or jts representative., The
n shal { pay for the reasoneble cost of all materi iatl
es 1nc iderrtal to such use.

Fe The Ass cciation shall have the right to use the
nter~-follege me il s¥steme Before using the inter=-College
sil, the Asscc® stion will subpit & copy of the materials to
e distributed t« o the director of Personnel or his designee
or approval.

Gs The Cob . lege retains all existing rights insofar as
t3 relationshiigms= with the employees of the Asscciation is

rned - se= these zre timited by the specific terms

5
A
R

o nal work %%%% for ali present full-tinme
he=== un31t shall be thirty-five (Z3) hours weekly,
€ B At ive day 5 with one hour for Lunch

i

r

UEIOn - garﬁ%suéér éeﬁarzﬁentg

2 tb g&rt%su%ar
scheduled by the
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mel work week for present fulletime em nlovees,

oes not negate the right of the (ollege to

wolk week patterns for either vacant or newly

Nnss Suth additionsl work week patterns shatll
@ thirty-five (33} hour work week plus one
inne re.

uninterrupted periods of not

e in the morning and one in
to MMiﬁf?&@* The times
he emplovyee and hisfher

e . Overtime is defirned as any authorized work
gular duties or other assignments, either
regular dajly work hours scribed

cve the thirty-five (33} hours per week,
dinner hour,

nsztory time suthorization
be rounded to the nearest
#riod.  This will be

ne and & helf times the hourly
over forty (40) hours in a single

e hours ﬁu? ked from thi {263 through
+ Compens will be a gular hourly
ent the e ee and the te supnervisor
compensat rime may be in Lisu of
ensatory is allowed cf salary,
¥ time sha be utilized a 45 davy
i3 earned with w??ttam consent of the
the needs opf g ai é% th
zation of the within the
per iod the fﬁiiﬁms? ar@iaéﬂ, shall
ppropriate overtime or &rov%;% the esarned
e regardliess of whether it is beyond the 45

mployee must work evenings,

urs off between his/her day
eriod,
uted to include earned time
(13 Heolidays, (2} Vacation
eave Days and (5) Berezye-



dorking CLonditions
» Job Des =e————— ript ion.

1e 2il be an file in the personnel 0ffice &
ensi cription of each secretarialfclerical
31 e Any o change 4r the assigned duties or
sibitities of zny &%afﬁza?éaigaiérziai position shall be
Toun to th Assmociatlion.

2. O irst day of employment each clerical
ze shall o en & copy of hisfher job descripticn,

« Agregme during the first week of employment each

hired seor Fal/clerical employee shall bLe presented
copy of rrent Agreement between the College and

sgciation. Zlure to so receive a copy of the

ent shall ' ”ri@vaaﬁ against

Liege or ¥ corking conditions.

Lltege shal i%%i%ty for

ng a newiy % ptable form within

s of such ¢« The College shall deliver to

esident of tion sufficient copies of the

¢ Agreemers ation distribution 1o all

€ees repres Association.

» Yagellie= n_Schedule.

1. Yace stion leave shall be scheduled in conscrnance
he work so fiedu Le of the department and shall be subject
© approva af t he emplovee’s supervisor.

e Ve ation leaye shall be earned asccording to
rment ser v ES ce a1 the follpgwing rates:
through Yea /4 davs per month, or a

votal of 10 davs per year
through nth Year 1 174 davs per months orf a
total of 15 davs per years
Year and oo wver 702432 per monthe or &
total J days per years

2, Yaeem———— sticzn leave may not be taken in edvance of
garned,

4, ave must be taken within one caslendar
of the h it was earneds



S manent part-tige employees who regularly work
at least cne-half of 2 full=time 35%%§u§g shal| earn
proportionsate vacation leave in accordance with the shove
atcrual rates.

New Yegzr”s Davy

Good Friday

Memorial Day

duly

Labor 54

Thanksgiving

Friday after Thanksgiving
Christmas

bay before or after Christmgs

guarantees to each emoloyee
tion to the days set forth
shall be determined by the

3 In the event 3 holiday falls on a day during
which L tration deems it necessary to
conti 2 percentage of emplovees may be
sched a&gi&%%ﬁg wGrk on days designated to
we holidavs i \ §v¥€$§ shall be paid double time and
one-hal 2= time the employees” regular rate of pay for
all hours worked on such designated holidays.

4s In order to be eiligible for hols iday pave an
bloyee mugt be actively employed at the time of the holiday
and must have worked his/herp regularly scheduled workday
before and after the holiday, uniess such absence is
suthorized by the appropriate dean (in the absence of the
Gean,; the Director of Personnel),

5 A permanent part-time employee receives pay for s
holiday if it falls on 2 norma Lly scheduled workday. If a
holiday falls on a day when hefshe i normally not scheduled
to work, the part~time employee does not receive pavment for
the holidavy.,

E« Snow_gnd_Ice Da classes are cancelled due to
excessively hazardous the area of the College, the
College will notify uni & that they w3ill not be
reguired to report to wo the normal manner for the
notification of the cancellation of classes

L]



F., The College, at its discr grant reductions
in work hours during the summer months a3 in prior years
without prejudices

ADTTAI O MY
ARTICLE VII

vismizssa oyeess. A two (2) week notice of
t termin all be given by the College.
w i Ut ﬁe?%ge may result from the following causes:
f d . incompetencys absence from work without
tiF tion, dishonesty, improper conduct contempt or

¥

[l R ¢

o fegd directions of a department head,
SCour s treatment of students, other persconnel or
new e%gésy%% may be dismissed without cause

the 5% three (3) wonths of esployment.

B. Severapce_Pay. A person who has been smployed for at
Lleast one year and whose employment is terminatec by the
{ollege will be paid severance pay in the amount egual to two
(2) weeks salary. A person who has been employed bevond the
three (2) month probationary period and whose employment ig
terminated by the §§€J prior to completing one full year,
will be paid in an amount ecual to one week’s salary,
Severance pay will not be paid to any person, {a) whose

vt 98 terminated during the %‘?sz three {2} months of
1ty (b)Y w voluntarily resigns his/her position, and
s dismis for causes.

C. BResigpalign.

1 Any employee who is resigning from hisfher
sosition shatl give two (2) yeeks written notice to hisfher
immediste supervisor,

g farned wacation shall be paid according to the
proportion of full months worked to the zatai contract Year,
unless proper notice has not been given and in such event, no
vecation pay shall be due and pavable.

Ba : : tzries of
the unit membe ha b ; zed by 8% board,
tffective 93 f members

o iereased by &% across
771 increases and
venefits negotiated the P EEmen are applied only to
r 1 ees cation and execution
fi
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cloyee who exercises his/her right tg exasmine hisfher Tile,

way be accompanied if he/she wishes, by a representative of
the Asscciation. AlL eveduations, recommendations, et¢. In an
employee”s file must be signed by the issuing asuthority. An
emplovee must be notified whenever any negative iaterial
regarding his/her health or performance 42 placed in his/fher
folder, an employee”s file shall be made available during the
srocessing of any gyrisvaence,

#embers of the Association are

5 within the absolute discretion of

lege policy at the time of

ARTICLE A1
iities and Lfguipment

priate and adequate eguipment shall be provided to
ees covered by this Agreement, prs eriy maintsinec

their respective job functions as defined by the

ARTICLE x11I
Sick Leave
4, Sick teave for regularty appointed full-time
employees is accrued at the rate of gne=-half day per pay
seriod for a total of thirteen (132) days per year. Employees
on & ten (10) month appointment accrue sick leave at the rate
of one day for each month of service. Where an employee takes
three (2) or more consecutive sick days, the College, at its
discretion, may reguire ?&&~ emplovee vai%é%?% sick leave
taken by presenting the written statement of oloyee s
physician, or in the discretion of the i@ii%“é t?e employee
be required to present himself/herself to a chysician to
selected by and paid for by the Cocllege, wefore heding
permitted to return to work. The appropriate supervisor shall
issue & wWwritten warning when a pattern of sick leave
utilization on fFridays and Fondays has been established, and
if that pattern continues;y; the (ollege may reguire the
employee to consult a doctor at College eX§eﬁ€@§ Supervisocrs
chatl have the responsibility of documenting said absences.

ZIN The unused portiecn of sick leave 158 cu ﬁui& jve with
no timit to the number of davys that can be accpued

Ca tmployees with part-time appointments are entitled to
cccrued sick lLeave allowance at the rate which their WOk
schedule is proportionate to @ fullotime schedule, Yhen an
employee”s status changes from part- ?a full-time or full=- teo
part-time, accrued sick leave credit i1l be carried forward
2t the proportionate rate at which it was earned,



D Sick leave i3 not earned dur

ing pericds of iteave of
abs without pay of one month or longer, There shall be no
se :nt of sick leave credit at time of termination of
& syment, sick leave being only available to persons for
ne Teasons.,
£« An employee who expects that his/her absence due to
illness will continue beyond his/her aceumulated sick teave
may req E ie&v& of sbsence without pav. It this recues
v Lea absence is approved by the College, the employee
continue *%&ifs benefits insurance 5&? a Limited pericg of
arranging for prepayvyment of premiums to the (o tlege in
r hew Jersey Statutes,
. nal_Lesveg. Leave up to three (3) days per vear
shall be permitted for matters which cannot be cared for in a
regular full-time emplovee s free time. Reguests for perscnal
leave other than for serious illness of &5 member of the
e%;%ﬁyae'ﬁ household, shall be made 5t least W%vty four (242
nours in advance of such anticipsted absence, PReaguests are to
ve de u?resiiy to the supervisor in writing, and at its
discretion the ({ollege may recuire the employee to set forth
the rezgsons for such | e crnal leave shall
terminate at th c s
“’Sé‘fg
Ae ry _ipgaye. Pembers of the Reserve or Hational
tuard are allowed two (2) weeks of paid leave annually to
attend this training. This is in addition to other leaves set
forth in this Agreement
_keayes In the cease of z desth in the
family (spouse, children, parents,

2
%?Qiﬁsﬁsg sisters, grandparents,
sons=in=law and grandchildren) paid
not to exceed four (4) days will be granted.

Leavg. Jury leave for jury u&;y is paid leave
of the difference g&txgéﬁ a2 normal dav's wages
by the court for duty. ;ar“Qég the pavment by

be significantly less than the emplovee”s
ployee may Fege%ué his/her normal szlary for the
endering his/her endorsed court jury check to
parinent.



pisability Plan
As cffective July 1, 1982 the C(ollege shall provide, at
no exApEn t mo ee, a partial &aiary disasbility
U & §

an for
who are absent from M
extends bevond accunulat

paye

the Lollege

e
ent pl €

b eﬁﬁgé zz egs which
&

B, Partial payment of the employee”s base salary in
cffegt at the ?ﬁﬁ%rtfwﬂ of illness, in accordance with the
followin vjce table, shall commence on the fifteenth
{(15¢hy d absence from works when the fgollowing conditions
are met:

(1) Hust be employed minimum 60 days plus commencing
the first of the following month,
{23 sccumulated 5ick Leave has %éﬁ% exhausted.
(23 Acceptable medical certification of
fliness/incapacity has been received,
Segrvice Rewuyneration
First Contract Year 2%% of contract salary
Tweg fontract Years, 2% of contract salary
or any part thereof
Three Lontract Years, 4L5% of contract salary
or any part thereof
Four or more fontract Years of contract salary

. Part ry payments under this disability plan
be red he extent that the employee receives

n"s Lon rn, Social Security payments, itemporary
disability ¢ inder an employee pension plan, or other
mandatory < program benpefits.

5. Partial salary payments under this disab tity plan
shall cease on the date on which z%e irzt of the following
g¥ents Ocour:

{13 toyee returns to regular duties.

(23 foyee leaves the employment of the Lollege,

{33 iration of stated employment periocd if, prior

inception of dillness/incapacity the employee
.4 been formally advised of the College”s
ention not to re~employ.

(43 rayments under this plan have peen received for
s maximum period of fifty=two (52) weeks, (No
payments are to be made to 10~-month emplovees
during the months of July and Aug ust e )

e
(¥



Ee Personnel hired znd serving 3n their first year in a
designatedy tempora fiE funded position of Limit.g duration
are not eligible to receive benefits under this policy.

TICLE XV
Leaves of Absenge Without Pay

4. Regulaticon_and Definiticne.

s Leave of absence without pay may be granted to

regular nonprobationary secretapialfclerical employees for the
following reascons: medigad ﬁ?i@bziity, military and chilg
care. Personal leaves of absence may be granted at the

dis i?%*éﬁﬁ of the {ollege. An emplovee returning from a legve
of shisence a3 defined herein will be assigned to his/fher

?ﬁf@@? &QS%?%QQ classification or classification of Like
status and compensation, unltess circumstances of the staff
member or in“ ;&22&@8 have changed making this unressonables
In such circumstances the member will be assigned to a
classificetion for which the member is gualified and for which
& poszsition is available,

2s Leaves of absence not to exceed thirty (302
calencar days require the approwal of the president of the
Colleges Leaves of abgence in excess of thirty (30) calendar
days will require the finat{ approval of the Eoard of Trustees.



sagximunm Duration
including
Typelilil ity Initial Lesve —_.Extensigns___
le to work 4 month 2 years
suse of personal
ess or injury
sick time and
:tion leave 1time
B I months 1 year
i -
child or following
zdoption of child
uynder age 6,
thiid Care
{ a fe conditions of a
mepber” s ember”s bio-
her physi maternitys any
recommend ave time accrued
when atte inftially applied
performan ‘hausted,
unsatisfa
{0 pregns
¢ Service Periocd of L years,
ton or called Aetive bDuty plus add=-
tezerve or itional
Cuard
release
from duty
Persopal
{ollege discretion 2 months 1 year

Ce Prior to the emplovee being permitted to take the
athuve described leaves of absence without pay, accrued
vatation leave time pust be ucged pricr to medical, child care
and personal leaves, The staff wember witl be peid in Llieu of
sccrued vacation leave time st the beginning of military
leave., Ho vacation leave time will be accrued during 5 leave
cf absence.
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Full~time emplovees of the isiée§ﬁ§ as detined herein,
shall be perpitted free tuition and fees, and part=-time
employees shall also be permitted free tuition and fees on 2
pro-rate basis, for all regular courses offered by Ucean
County College up to 2 maximum of six (&) credit hours per

semestery, and up to a maximum of four (4) credit hours for
Summer session coursesy providing there are unassigned seats
available in the course. tmployee”s dependents, which are
defined as spouse and dependent children, as defined by the
Internal Revenue Service of the Federal Government, may he
granted free tuition and fees for regular follege courses
offered by Ccean County College, providing there are
unassigned seats available in the course. In the case of 2
mﬁ;??Cuéaai& employee or &“ﬁ$9§§ﬂ‘g there will be exemption
from the “seats available”™ restriction, Employees and
dependents who are not matriculated will have
enroliment schedulefdate. & maximum of sixty (60} ecredit
hours of the reguired course Load for two {(2) full-time

ents may be taken by an employee~s ﬁ@wéﬂé%ﬂ%ﬁ i any one
academic year. The above benefits pertai ining to free tuition
and fees shall be limited to those fullotine emsplovees, and to
part~time emplovees on a pro-rata basis, who have
satisfactorily completed their probationary period of three
(23 months of emplovment. Partial tuition waivers shall he
granted on a pro-rats basis for employees who hecome eligible
after the start of the term and for those who terminate active
employment prior toe the end of the term. Members of this unit
and dependents as defined herein will be zdmitted to L{ommunity

Eeal

i

=3

Education courses free of tuition and fees on 8 spece
available basis providing the minimus paid enrcllment for the
course has been sstisfied. Those emplovees or other
veneficiaries enrolled in courses shall make every effort to
complete successfully the selected courses and shall not
irresponsibly withdraw prior to the completion, Where said
irresponsible withdrawal has cecurred, the College may
#ithhold this benefit to such employee in the future,
ARTICLE XIX
beduction of Dues frow Salaries

Ao Employee members masy reguest dues deductions pursuant
1o ”e@ Jersey State Law for the dues of the follo wing
crganizations: 5558:0s0:0s {(known as the “Assoccistio n*¥3s the
Cecegan County Education Associsa ation, the New Jersey Education
Association, and the National Fducation Associstion, Such
authorizations shall continue in effect until formally revoked
in writing by the employee and copies therecf delivered to the
Association and the Board.,

.3



B, Payment of such dues as may be deducred from salaries
shall be made pavable te the Treasurer of the Associatign
dithin fifteen (15) days of the end of the month for ahégh
dues have been deducted.

mijscellaznecus Provisions

A rimination. OGcean County College and
4ssociation agree 1o coocperaste in continuing ) T
policies and ;?agtaaﬁg whdch prevent discrimination ag a?nat
any emplovee or applicant for employment because of race,
color, religions sex, ages national origins; or maritel status,
and Ffurther o affirmatively cocperate in the implementation
of Presidential Executive ({rder No. 11246 a3 amended, its
r tion

6
¢
[
P
[l O ¢¢]

-
igns and other lawful reguirements intended t@ prevent
% . -y

B

any s

Any rights or privileges not
the Association in this
gserved by the {ollege 235 &

. Severability Clause. If any provision of this
Agreement or any application of this Agreement to any employee
or 5?@&@ of emplovees or to the employer is held to be

¥ awy then such provision or applicaetion shall not

d wvalid and subsisting ega%gz to the extent permitied
by lawsy but all other provisions or applications shall
continue in full force and effect,

ARTICLE XXI

suration of Agreement

This Agreement shall be in effect from July 1, 1987
throuch June 20, 1985, unless the Association and the (ollege
mutually agree in writing to an extension or modification of
its duration.

Ik WITHESS arties hereto have caused this

fgreement to be Chairman of the Boarg of

fuﬁi@%% and 1th the Board of Trustees, and the
President and § &fy of the Associstion. This Agreement
shall 3ﬁ§t5éiiy gcuted by the Association after receipt
of & certified clution of the fAssociation along with an
agreement execu vy the President and Secretary of the
&SSGi?ﬁa?wﬂ, th irman of the Board of Trustees and the
secretary of th rd of Trustees, upon proper Resolution of
the entire Board Trustees shall likewize execute said

Agreements
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